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Prevention Consortium

Smart solutions for a sustainable future

The HPC is a multi-year research-to-practice
initiative to support colleges and universities in
campus-wide hazing prevention while also helping
to build an evidence base for hazing prevention.
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HPC Testimonials

Jason Meier, Associate Dean for Student Engagement,
Harvard College
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“Participation in the Hazing Prevention Consortium has helped \#l‘*‘ :Elg]:
Harvard College move beyond one-time training sessions to a X/
more comprehensive approach that is grounded in data and
tailored to our specific student experience. By learning alongside
other institutions and weaving hazing prevention into existing efforts around student
leadership, well-being, and safety, we are better equipped to create meaningful,
sustainable culture change.”

Jennifer Leung, Associate Director of Student Leadership Development,

William & Mary WILLIAM

“Participating in the Hazing Prevention Consortium provided MARY
William & Mary’s Hazing Prevention Coalition an opportunity to

revitalize its longstanding work. Through the monthly webinars, TA calls,
assessments/evaluations, and the annual in-person Summit, we were able to connect
with colleagues and dedicate time to visioning and planning ways to elevate and
sustain the hazing prevention work at Williom & Mary. As a result of these efforts, we
have seen broadening of capacity and deepening of commitment to hazing prevention
across the university.”

Byron Howlett, Assistant Vice President for Student Life,
University of San Diego
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"Through expertise guidance, providing solid resources, and the Umverslty

ability to be in conversation with different colleges/universities ofSanDlegO®

doing similar hazing prevention and education work, the HPC has

been able to assist the University of San Diego to build capacity and commitment

across our campus to strategically think about and center our work around hazing
prevention and education.”



Anne Strickland, Associate Dean of Student Leadership and Engagement,
Rhodes College

The HPC has provided Rhodes College with three-years of
high-touch, guided hazing prevention support. We had to start ]RhﬂﬂEB CDIIEEE
from the ground up and without the HPC we would not be able

to develop a sustainable model with an extended plan for continued growth and
long-term staying power. Our hazing prevention efforts will not end with the HPC, and
access to sustainability resources and planning tools has helped us forge a direction
and path.

Brent Marsh, Assistant Vice Chancellor for Student Affairs,
University of Mississippi
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“Joining the Hazing Prevention Consortium has truly |IM%§§%{§IITI¥I;I

helped our campus coalesce around the critical topic of

hazing prevention. The guidance, resources, and support provided by the Stop Hazing
team are truly invaluable. Additionally, the three-year schedule of activities and
various touch points with HPC leaders make the task of changing campus culture feel
completely doable!”

Leslie Fasone, Assistant Dean for Sorority and Fraternity Life,
Indiana University Bloomington

“Engagement with the Hazing Prevention Consortium has provided us
with resources, data, tools, and strategies to enhance our hazing
prevention efforts across our campus. Through participation in the
Consortium, our campus has a better understanding of student's perceptions,
knowledges and experiences pertaining to hazing-related behaviors. We have since
identified steps and strategies we need to take to help our community identify,
address, and respond to hazing concerns on campus. The Consortium has also
provided us with access to assessment and program evaluation tools, emerging best
practices for hazing prevention and response, the ability to learn from some of the
leading researchers in the field, and an opportunity to learn from other campuses
engaging in this work.”




Germayne Graham, Associate Director, LEAD Scholars Academy,
University of Central Florida
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“Membership in the HPC has made a tremendous WY CENTRAL FLORIDA

impact on the commitment of our senior leader-
ship to hazing prevention efforts campus wide. They are more dedicated to shifting
the campus climate than before.There is a more central effort to establish hazing
prevention programs that work specifically for our campus and as a result, we've seen

more awdreness among staff and students about what hazing is, how to report it and
how it impacts our campus culture.”

Anne Reber, former Associate Vice President for Student Affairs,
Texas A&M University

“Working with the HPC has helped us to implement m ‘ TEXAS A&M

UNIVERSITY
a concentrated effort and focus on how we have
been dealing with hazing behaviors in our campus community. The support and
guidance provided through the HPC keeps us on track when we naturally stray due to
competing priorities. Hazing activity has decreased and students are willing to report,

most specifically within our Corps of Cadets where our educational efforts have been
intensified and coordinated among the key leadership.”

Jenny Nirh, Director of Collaboration, Communication, and Outreach,
University of Arizona

Particioating in the Hazing P on o A THE UNIVERSITY
“Participating In the Hazing Prevention Consortium
allowed us to create traction with a campus-wide - OF AR]ZONA

hazing prevention effort and bring different departments together. Additionally, having
research from our institution and comparable institutions has been helpful in working
with staff, faculty, and parents to create impact”

info@stophazing.org
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