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Campus hazing can have far-reaching negative consequences for individual 
students, their families, student organizations, groups, and teams, and the 
broader campus community. %HFDXVH�KD]LQJ�LV�D�FRPSOH[�LVVXH�WKDW�UHÁHFWV�

FDPSXV�FXOWXUH��WKHUH�LV�QR�´RQH�VL]H�ÀWV�DOOµ�VROXWLRQ��7KH�SXUSRVH�RI�WKLV�+D]LQJ�

3UHYHQWLRQ�7RRONLW�IRU�&DPSXV�3URIHVVLRQDOV�LV�WR�GHVFULEH�FRPSRQHQWV�RI�D�GDWD�

GULYHQ�+D]LQJ�3UHYHQWLRQ�)UDPHZRUN��+3)�©�EDVHG�RQ�NH\�SULQFLSOHV�RI�SUHYHQWLRQ�

VFLHQFH�DQG�ÀQGLQJV�IURP�D�UHVHDUFK�WR�SUDFWLFH�SURMHFW��WKH�+D]LQJ�3UHYHQWLRQ�

&RQVRUWLXP��+3&��OHG�E\�6WRS+D]LQJ���:KLOH�HIIHFWLYH�UHVSRQVHV�WR�KD]LQJ�DUH�YLWDO��

WKLV�GRFXPHQW�HPSKDVL]HV�DFWLYLWLHV�WKDW�SUHYHQW�KD]LQJ�EHIRUH�LW�EHJLQV��'HVLJQHG�

ZLWK�FROOHJH�DQG�XQLYHUVLW\�VHQLRU�OHDGHUV�LQ�PLQG³LQFOXGLQJ�3UHVLGHQWV��3URYRVWV��

9LFH�3UHVLGHQWV��'HDQV��'LUHFWRUV��DQG�RWKHU�H[HFXWLYH�DQG�DGPLQLVWUDWLYH�OHDGHUV�LQ�

DFDGHPLF�DQG�VWXGHQW�DIIDLUV³WKLV�7RRONLW�LQFOXGHV�DFWLRQ�VWHSV�WR�KHOS�JXLGH�FDPSXV�

SURIHVVLRQDOV�LQ�FDPSXV�ZLGH��FRPSUHKHQVLYH�KD]LQJ�SUHYHQWLRQ��

�������$OO�5LJKWV�5HVHUYHG�



�������$OO�5LJKWV�5HVHUYHG���2

$�IUDPHZRUN³H�J���D�VHW�RI�LQWHUUHODWHG�FRQFHSWV�RU�SURFHVVHV³LV�XVHIXO�UHODWLYH�WR�SXEOLF�KHDOWK�LVVXHV�OLNH�
KD]LQJ�LQ�SURYLGLQJ�D�JXLGH�RU�URDGPDS�IRU�UHVHDUFK�DQG�SUDFWLFH��7KH�JUDSKLF�DERYH�GHSLFWV�WKH�HLJKW�
FRPSRQHQWV�RI�WKH�+3)��LQFOXGLQJ�&RPPLWPHQW��&DSDFLW\��$VVHVVPHQW��3ODQQLQJ��(YDOXDWLRQ��&XOWXUDO�
&RPSHWHQFH��6XVWDLQDELOLW\��DQG�,PSOHPHQWDWLRQ³WR�EH�FDUULHG�RXW�LQ�FRQMXQFWLRQ�ZLWK�RQH�DQRWKHU��
&DPSXVHV�PD\�SODFH�JUHDWHU�HPSKDVLV�RQ�FHUWDLQ�FRPSRQHQWV�DW�D�JLYHQ�WLPH��EXW�WR�EH�FRPSUHKHQVLYH��
KD]LQJ�SUHYHQWLRQ�UHTXLUHV�FRRUGLQDWHG�ZRUN�RQ�HDFK�RI�WKH�FRPSRQHQWV�RYHU�WLPH��$V�VXFK��WKH�+3)�
UHSUHVHQWV�KD]LQJ�SUHYHQWLRQ�DV�DQ�RQJRLQJ��LWHUDWLYH�SURFHVV��

7KLV�7RRONLW�SURYLGHV�VHFWLRQV�IRU�HDFK�+3)�FRPSRQHQW�WKDW�LQFOXGH�

• &RPSRQHQW�GHÀQLWLRQ

• &RPSRQHQW�FKDUDFWHULVWLFV

• :K\�WKH�FRPSRQHQW�LV�LPSRUWDQW

• $FWLRQ�VWHSV�LQGLFDWLYH�RI�FDPSXV�HQJDJHPHQW�LQ�WKDW�FRPSRQHQW

7KH�7RRONLW�DOVR�LQFOXGHV�VDPSOH�VFHQDULRV�WR�LOOXVWUDWH�LQWHUFRQQHFWHG�FRPSRQHQWV�LQ�DFWLRQ��5HDGHUV�PD\�
ZLVK�WR�UHYLHZ�WKH�*ORVVDU\�RI�7HUPV�DW�WKH�HQG�RI�WKH�GRFXPHQW�WR�FODULI\�WKH�WHUPLQRORJ\�XVHG�LQ�WKLV�
7RRONLW��,QIRUPDWLRQ�LQ�WKLV�FRS\ULJKWHG�GRFXPHQW�LV�LQWHQGHG�WR�EH�XVHG�DV�GHYHORSHG�DQG�SUHSDUHG�E\�
6WRS+D]LQJ70�DQG�&OHU\�&HQWHU��VHH�QRWHV�RQ�8VH�RI�0DWHULDOV�RQ�ÀQDO�SDJH��

��6WRS+D]LQJ�	�&OHU\�&HQWHU
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Commitment includes:
• &OHDU�H[SHFWDWLRQV�DQG�DFFRXQWDELOLW\�IRU�

LQFOXVLYH�DQG�VDIH�VWXGHQW�RUJDQL]DWLRQ��JURXS�
DQG�WHDP�HQYLURQPHQWV�WKDW�DUH�IUHH�IURP�
KXPLOLDWLRQ�DQG�DEXVH��H�J���QRQ�KD]LQJ��DQG�
VXSSRUW�VWXGHQW�OHDUQLQJ�DQG�GHYHORSPHQW��

• 6HQLRU�OHYHO�DGPLQLVWUDWRUV�DQG�RWKHU�FDPSXV�
OHDGHUV�ZLWK�NQRZOHGJH�DERXW�FDPSXV�KD]LQJ�
SUHYHQWLRQ�HIIRUWV��ZKR�SOD\�DFWLYH�DQG�SXEOLF�
UROHV�LQ�HQGRUVLQJ�DQG�SURYLGLQJ�UHVRXUFHV�WKDW�
VXSSRUW�FDPSXV�ZLGH�SUHYHQWLRQ�

• (QJDJHPHQW�ZLWK�DQG�DPRQJ�FDPSXV�
VWDNHKROGHUV��LQFOXGLQJ�DOO�VWXGHQWV��VWDII��DQG�
IDFXOW\��DV�ZHOO�DV�DOXPQL��IDPLOLHV��DQG�RWKHU�
FRQVWLWXHQWV�LQ�WKH�EURDGHU�FRPPXQLW\�

• 5HVRXUFHV�DQG�SURJUDPPDWLF�LQIUDVWUXFWXUH�
WKDW�LQFHQWLYL]H�DOWHUQDWLYHV�WR�KD]LQJ��LQFOXGLQJ�
UHFRJQLWLRQ�RI�LQGLYLGXDOV��RUJDQL]DWLRQV��DQG�
WHDPV�FKDPSLRQLQJ�QRQ�KD]LQJ�VWUDWHJLHV�IRU�
EXLOGLQJ�JURXS�FRKHVLRQ��DQG�RSSRUWXQLWLHV�WR�
GHYHORS�VNLOOV�LQ�HWKLFDO�OHDGHUVKLS��E\VWDQGHU�
LQWHUYHQWLRQ�DQG�RWKHU�ZD\V�WR�SURPRWH�KHDOWK\�
VRFLDO�QRUPV�

• :LGHVSUHDG�DQG�FRQVLVWHQW�FRPPXQLFDWLRQ�
DERXW��DQG�DFFRXQWDELOLW\�IRU��EHKDYLRUDO�
H[SHFWDWLRQV�RI�VWXGHQW�RUJDQL]DWLRQV��JURXSV��
DQG�WHDPV��LQFOXGLQJ�FRQVLVWHQW�HQIRUFHPHQW�
RI�KD]LQJ�SROLFLHV�DQG�WUDQVSDUHQW�LQIRUPDWLRQ�
DERXW�KD]LQJ�LQYHVWLJDWLRQV�

“According to our data, hazing 
prevention is a leadership issue.” 

HPC Campus Professional 

Commitment Action Steps
$OORFDWH�UHVRXUFHV�WR�UHJXODUO\�FROOHFW�FDPSXV�
GDWD��H�J���YLD�QHZ�RU�H[LVWLQJ�VXUYH\V��DERXW�
KD]LQJ�DQG�KD]LQJ�SUHYHQWLRQ��LQFOXGLQJ�GDWD�
RQ�SRVLWLYH�VRFLDO�QRUPV�UHODWHG�WR�QRQ�KD]LQJ�
VWUDWHJLHV�IRU�EXLOGLQJ�JURXS�FRKHVLRQ��

'HYHORS�DQ�HWKLFDO�OHDGHUVKLS�VWDWHPHQW�²
HQGRUVHG�E\�VHQLRU�OHDGHUV�DQG�RWKHU�KD]LQJ�
SUHYHQWLRQ�VWDNHKROGHUV�²�WKDW�LQFOXGHV�DQ�
DQWL�KD]LQJ�VWDQFH�WR�VKDUH�SXEOLFO\�DQG�GLVFXVV�
IUHTXHQWO\�LQ�IRUXPV�ZLWK�VWXGHQWV�DQG�RWKHU�
FDPSXV�VWDNHKROGHUV��

'HYHORS�D�VHQLRU�OHDGHU�HQGRUVHG�PDQGDWH�
IRU�FDPSXV�ZLGH�KD]LQJ�SUHYHQWLRQ�WR�EH�
FDUULHG�RXW�E\�D�FRDOLWLRQ�RI�GLYHUVH�FDPSXV�
VWDNHKROGHUV�IURP�PXOWLSOH�FDPSXV�XQLWV�ZLWK�WKH�
H[SHFWDWLRQ�WR�GHYHORS��PHDVXUH��DQG�PHHW�
JRDOV�UHODWHG�WR�KD]LQJ�SUHYHQWLRQ��LQFOXGLQJ�
SURPRWLRQ�RI�HWKLFDO�OHDGHUVKLS�

&UHDWH�DQ�LQVWLWXWLRQ�ZLGH�DQWL�KD]LQJ�SROLF\�DQG�
UHVSRQVH�SURFHVV�ZLWK�VWUXFWXUHV�LQ�SODFH�DQG�
VHQLRU�OHDGHU�EX\�LQ�IRU�HQIRUFHPHQW�

$OORFDWH�IXQGV��VWDII��DQG�RWKHU�LQVWLWXWLRQDO�
UHVRXUFHV�IRU�KD]LQJ�SUHYHQWLRQ��LQFOXGLQJ�
HPSKDVLV�RQ�HWKLFDO�OHDGHUVKLS�DQG�QRQ�KD]LQJ�
VWUDWHJLHV�IRU�EXLOGLQJ�JURXS�FRKHVLRQ�

'HGLFDWH�FDPSXV�ZHEVLWH�SDJHV�WR�LQIRUPDWLRQ�
RQ�KD]LQJ�DQG�KD]LQJ�SUHYHQWLRQ�GLVVHPLQDWHG�
WR�DOO�FDPSXV�VWDNHKROGHUV��LQFOXGLQJ�FOHDU�
ODQJXDJH�DERXW�VRFLDO�QRUPV��WKH�6SHFWUXP� 
RI�+D]LQJ©��DQG�ZKHQ�EHKDYLRU�FURVVHV�WKH�OLQH�
LQWR�KD]LQJ��

COMMITMENT 
,QYHVWPHQW�RI�KXPDQ��ÀQDQFLDO��DQG�VWUXFWXUDO�UHVRXUFHV�DQG�SXEOLF�HQGRUVHPHQW�RI�DFWLRQV�WR�IRVWHU� 
D�FDPSXV�FOLPDWH�WKDW�LV�LQKRVSLWDEOH�WR�KD]LQJ��

Commitment is about leadership 
and credibility. When senior leaders 

visibly demonstrate commitment 
to fostering a campus that is free 
from hazing, they lend credibility 
to and model a comprehensive, 

campus-wide approach in which all 
members of the campus community 

have a role and a responsibility to 
create a safe learning environment. 
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Capacity includes:
• +XPDQ�UHVRXUFHV�WKDW�VXSSRUW�SUHYHQWLRQ��

LQFOXGLQJ�VWDII�H[SHUWLVH�DQG�VNLOOV�DFTXLUHG�
WKURXJK�SURIHVVLRQDO�GHYHORSPHQW��RXWVRXUFHG�
WUDLQLQJV�DQG�VSHDNHUV��DWWHQGDQFH�DW�
FRQIHUHQFHV��DQG�QHWZRUNLQJ�ZLWK�SHHU�
LQVWLWXWLRQV��DORQJ�ZLWK�WKH�PRWLYDWLRQ�DQG�
ZLOOLQJQHVV�WR�EH�LQYROYHG�LQ�SUHYHQWLRQ�

• 6WUXFWXUDO�UHVRXUFHV�WKDW�VXSSRUW�SUHYHQWLRQ��
LQFOXGLQJ�FDPSXV�LQIUDVWUXFWXUH�VXFK�DV�VWDII��
WLPH�DOORFDWLRQ��DQG�KD]LQJ�SUHYHQWLRQ�FRDOLWLRQV�
FKDUJHG�ZLWK�OHDGLQJ�SUHYHQWLRQ�HIIRUWV�

Capacity Action Steps 
,GHQWLI\�FDPSXV�SURIHVVLRQDOV�DFURVV�IXQFWLRQDO�
XQLWV�WR�GHGLFDWH�WLPH�WR��DQG�EH�DFFRXQWDEOH�
IRU��FDPSXV�KD]LQJ�SUHYHQWLRQ��LQFOXGLQJ�
LQFRUSRUDWLRQ�RI�KD]LQJ�SUHYHQWLRQ�LQ�PXOWLSOH�
MRE�GHVFULSWLRQV�DFURVV�XQLWV��H�J���KLULQJ�RI�VWDII�
ZLWK�SUHYLRXV�H[SHULHQFH�ZLWK�SUHYHQWLRQ�DQG�
KD]LQJ���

0DLQWDLQ�D�KD]LQJ�SUHYHQWLRQ�FRDOLWLRQ�ZLWK�
PHPEHUV�IURP�DFURVV�IXQFWLRQDO�XQLWV�DQG�
VWDNHKROGHU�JURXSV�WR�JXLGH�DQG�VXSSRUW�
FRPSUHKHQVLYH��FDPSXV�ZLGH�KD]LQJ�
SUHYHQWLRQ�

%XLOG�FDSDFLW\�LQ�KD]LQJ�SUHYHQWLRQ�E\�LQYHVWLQJ�
LQ�VWDII�WUDLQLQJ��LQFOXGLQJ�HQJDJHPHQW�ZLWK�
H[WHUQDO�H[SHUWV�DQG�RXWVRXUFHG�WUDLQLQJV�WR�
IRUWLI\�IRXQGDWLRQDO�FRPSHWHQFH�RI�FDPSXV�VWDII�
DQG�RWKHU�KD]LQJ�SUHYHQWLRQ�VWDNHKROGHUV�

,QFRUSRUDWH�LQIRUPDWLRQ�RQ�KD]LQJ�LQ�QHZ�
HPSOR\HH�KLULQJ��RULHQWDWLRQV��DQG�WKURXJK�
UHJXODU�WUDLQLQJV�WKDW�EXLOG�NQRZOHGJH�DERXW�
KD]LQJ�DQG�LWV�SUHYHQWLRQ��H�J���ZLWK�LQIRUPDWLRQ�
RQ�FDPSXV�SROLFLHV��UHSRUWLQJ��DQG�UHVSRQVH�
SURFHVV��

&UHDWH�SDUWQHUVKLSV�DFURVV�FDPSXV�XQLWV�WR�
VXSSRUW�KD]LQJ�SUHYHQWLRQ�LQLWLDWLYHV��LQFOXGLQJ�
HYDOXDWLRQ�DQG�UHVHDUFK�UHODWHG�WR�WKHVH�HIIRUWV�

&UHDWH�RU�IRUWLI\�FDPSXV�SDUWQHUVKLSV�ZLWK�
FDPSXV�FRXQVHOLQJ��KHDOWK�VHUYLFHV��DQG�RWKHU�
XQLWV�WR�VXSSRUW�VWXGHQWV�ZKR�UHSRUW�VXVSHFWHG�
KD]LQJ�DQG�RU�KDYH�GLUHFWO\�H[SHULHQFHG�KD]LQJ��

,QFRUSRUDWH�LQIRUPDWLRQ�RQ�KD]LQJ�LQ�QHZ�
VWXGHQW�RULHQWDWLRQ��ÀUVW�\HDU�VHPLQDUV��VWXGHQW�
RUJDQL]DWLRQ��JURXS��DQG�WHDP�PHHWLQJV��DQG�
WUDLQLQJV�SURYLGHG�WR�VWXGHQWV�WKURXJKRXW�WKHLU�
WLPH�LQ�FROOHJH��LQFOXGLQJ�LQIRUPDWLRQ�RQ�DQWL�
KD]LQJ�PHVVDJHV�DQG�H[SHFWDWLRQV��FDPSXV�
SROLFLHV��DQG�UHSRUWLQJ�DQG�UHVSRQVH�SURFHVVHV�

,QFHQWLYL]H�SDUWLFLSDWLRQ�DQG�SURYLGH�PXOWLSOH�
RSSRUWXQLWLHV�DQG�IRUPDWV�IRU�FDPSXV�
VWDNHKROGHUV�WR�JDLQ�NQRZOHGJH�DQG�GHYHORS�
VNLOOV�LQ�KD]LQJ�SUHYHQWLRQ��H�J���WLWOH�DGGLWLRQ�WR�
MRE�GHVFULSWLRQ��FHUWLÀFDWLRQ��SXEOLF�UHFRJQLWLRQ��
HWF���

5HSODFH�RQH�WLPH�HYHQWV�ZLWK�UHJXODU�LQ�SHUVRQ�
DQG�RQOLQH�WUDLQLQJV�DQG�GLVFXVVLRQV�

&XOWLYDWH�QHWZRUNV�ZLWK�KD]LQJ�SUHYHQWLRQ�
SUDFWLWLRQHUV��UHVHDUFKHUV��DQG�VWDNHKROGHUV�LQ�
RWKHU�RUJDQL]DWLRQV�WR�IDFLOLWDWH�OHDUQLQJ�IURP��
DQG�SDUWQHUVKLSV�ZLWK��SHHU�LQVWLWXWLRQV�

“It takes a village. Hazing’s not just in 
Greek Life, it’s a whole campus issue.”

HPC Campus Professional  

CAPACITY 
'HYHORSPHQW�RI�KXPDQ�DQG�VWUXFWXUDO�UHVRXUFHV�QHHGHG�WR�HIIHFWLYHO\�LPSOHPHQW�FRPSUHKHQVLYH�� 
FDPSXV�ZLGH�KD]LQJ�SUHYHQWLRQ�LQ�D�FROOHJH�RU�XQLYHUVLW\�VHWWLQJ�

Capacity is about structures to create 
knowledge and skills that support a culture 

of engagement in hazing prevention. 
Opportunities to learn about hazing and 
hazing prevention, and designated staff 
and time devoted to prevention give key 

stakeholders the knowledge and skills 
needed to promote a campus-wide learning 

environment that is free from hazing.
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Assessment includes:
• &ROOHFWLRQ�RI�GDWD�SURYLGLQJ�LQVLJKWV�RQ�

H[SHULHQFHV�DQG�DWWLWXGHV�RI�FDPSXV�
VWDNHKROGHUV�DQG�LQIRUPDWLRQ�RQ�KD]LQJ�
LQFLGHQWV��LQYHVWLJDWLRQV��DQG�VDQFWLRQV�

• ,QFOXVLRQ�RI�GDWD�FROOHFWLRQ�RQ�SRVLWLYH�VRFLDO�
QRUPV�UHODWHG�WR�KD]LQJ��H�J���VWXGHQW�DWWLWXGHV�
DERXW�DFFHSWDEOH�VWUDWHJLHV�IRU�EXLOGLQJ�
PHPEHU�FRKHVLRQ�LQ�VWXGHQW�RUJDQL]DWLRQV��
JURXSV��DQG�WHDPV��WR�LQIRUP�SURJUDPPLQJ� 
DQG�VRFLDO�QRUPV�FDPSDLJQV�WKDW�SURPRWH�
KHDOWK\�DOWHUQDWLYHV�WR�KD]LQJ�

• (QYLURQPHQWDO�VFDQV�WKDW�LGHQWLI\�VWXGHQWV��
RUJDQL]DWLRQV��JURXSV��DQG�WHDPV�DW�ULVN�IRU�
KD]LQJ�DQG�LQ�QHHG�RI�IRFXVHG�SUHYHQWLRQ�
HIIRUWV�

• 5HJXODU�XVH�RI�DVVHVVPHQW�GDWD�WR�LQIRUP�
GLVFXVVLRQ�DQG�XSGDWHV�RI�LQIRUPDWLRQ�RQ�KD]LQJ�
DQG�KD]LQJ�SUHYHQWLRQ�HIIRUWV�

• :LGHVSUHDG�GLVVHPLQDWLRQ�DQG�DFFHVV�WR�
DVVHVVPHQW�GDWD�IRU�FDPSXV�OHDGHUV�DQG�
VWDNHKROGHUV�WR�IRVWHU�FDPSXV�ZLGH�NQRZOHGJH�
RI�KD]LQJ�DQG�KD]LQJ�SUHYHQWLRQ�

“It was amazing to see in print where  
we were and where we could go based 
on the interviews with students and 
staff. Until you shine a light on each 
of the areas that need work, you don’t 
know how much work there is to do.” 

HPC Campus Professional 

Assessment Action Steps:
$GPLQLVWHU�UHJXODU�F\FOHV�RI�VXUYH\V��IRFXV�
JURXSV��LQWHUYLHZV��DQG�HQYLURQPHQWDO�VFDQV�
IRFXVHG�RQ�FDPSXV�FOLPDWH�DQG�KD]LQJ�FXOWXUH�
DQG�H[SHULHQFHV�DQG�DWWLWXGHV�DERXW�KD]LQJ�
DPRQJ�FDPSXV�VWDNHKROGHUV�

'HYHORS�V\VWHPV�IRU�WUDFNLQJ�KD]LQJ�UHSRUWV��
LQFLGHQWV��LQYHVWLJDWLRQV��DQG�VDQFWLRQV�WR�DVVHVV�
FKDQJH�RYHU�WLPH�

$VVHVV�WKH�GLVVHPLQDWLRQ�DQG�HIIHFWLYHQHVV�
RI�KD]LQJ�SROLF\�DQG�UHSRUWLQJ�DQG�UHVSRQVH�
SURFHVVHV�WR�PHDVXUH�WKH�LPSDFW�RI�WKHVH�
SUHYHQWLRQ�HIIRUWV�

5HJXODUO\�XVH�GDWD�WR�LQIRUP�KD]LQJ�SUHYHQWLRQ�
VWUDWHJLHV��LQFOXGLQJ�UHYLHZV�RI�DVVHVVPHQW�GDWD�
DQG�HQYLURQPHQWDO�VFDQV�WR�KHOS�LGHQWLI\�ULVN�
DQG�SURWHFWLYH�IDFWRUV�IRU�VWXGHQW�RUJDQL]DWLRQV��
JURXSV��WHDPV��DQG�RWKHU�FDPSXV�VWDNHKROGHUV�
DW�ULVN�RI�KD]LQJ��

6KDUH�DVVHVVPHQW�GDWD�ZLGHO\�ZLWK�LQWHUQDO�
VWDNHKROGHUV�YLD�PHHWLQJV��PHPRV��UHSRUWV�DQG�
FDPSXV�ZHESDJHV�WR�SURPRWH�WUDQVSDUHQF\�
DQG�WR�LQIRUP�DQG�HQJDJH�VWDNHKROGHUV�

ASSESSMENT 
8VH�RI�PXOWLSOH�PHWKRGV�DQG�VRXUFHV�WR�PHDVXUH�DQG�FKDUDFWHUL]H�FDPSXV�KD]LQJ�ZLWKLQ�D�JLYHQ�FRQWH[W�

Assessment is about evidence-based 
prevention in context. Collection and 
dissemination of precise information 

about campus climate and hazing culture 
increases understanding and visibility 
RI�WKH�SUREOHP��LQIRUPV�LGHQWLÀFDWLRQ�

RI�FRQWH[W�VSHFLÀF�SUHYHQWLRQ�JRDOV�DQG�
at risk audiences and strategies, and 

promotes a culture of accountability and 
engagement for hazing prevention.
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Planning includes:
• 5HJXODU�XVH�RI�FDPSXV�DVVHVVPHQW�GDWD�WR�

XQGHUVWDQG�WKH�VFRSH�RI�WKH�SUREOHP�RI�KD]LQJ�
RQ�FDPSXV�DQG�WR�GHYLVH�SUHYHQWLRQ�SODQV�DQG�
VWUDWHJLHV�

• &XVWRPL]DWLRQ�RI�SUHYHQWLRQ�VWUDWHJLHV�WR�DGGUHVV�
VSHFLÀF�DVSHFWV�RI�FDPSXV�FOLPDWH�DQG�KD]LQJ�
FXOWXUH�UHODWLYH�WR�FDPSXV�VWDNHKROGHUV�DQG�
VWXGHQW�RUJDQL]DWLRQV��JURXSV��DQG�WHDPV�

• 'HVLJQ�RI�SUHYHQWLRQ�VWUDWHJLHV�WR�DFKLHYH�
FOHDUO\�GHÀQHG�DQG�PHDVXUDEOH�JRDOV�WKDW�DUH�
HYDOXDWHG��UHYLHZHG��DQG�XSGDWHG�DV�QHHGHG�
�H�J���DV�XQGHUVWDQGLQJ�RI�WKH�SUREOHP�HYROYHV��
SODQQLQJ�LV�XVHG�WR�DGMXVW�JRDOV�DFFRUGLQJO\��

• 5HJXODU�UHSRUWLQJ�WR�VHQLRU�OHDGHUV�DQG�FDPSXV�
VWDNHKROGHUV�DERXW�VXFFHVVHV�DQG�RSSRUWXQLWLHV�
WR�FRQWLQXH�LPSURYLQJ�KD]LQJ�SUHYHQWLRQ�HIIRUWV�
LQ�PHDVXUDEOH�ZD\V�

• &RQWLQXHG�GHYHORSPHQW�RI�UHODWLRQVKLSV�ZLWK�
FDPSXV�SDUWQHUV�DQG�VWDNHKROGHUV�WR�EXLOG�
FDPSXV�FRPPLWPHQW�WR�KD]LQJ�SUHYHQWLRQ�

“We did hazing prevention for 
Fraternity and Sorority Life but we 
didn’t think about other audiences that 
should be involved or student groups to 
be involved. All of the programs focused 
on the Greek population. Now our 
target changed to include other student 
areas on campus like athletics and 
student leaders.”

HPC Campus Professional

Planning Action Steps:
(QJDJH�FDPSXV�KD]LQJ�SUHYHQWLRQ�FRDOLWLRQ�LQ�D�
VWUDWHJLF�SODQQLQJ�SURFHVV�XVLQJ�DVVHVVPHQW�GDWD�
WR�GHYHORS�KD]LQJ�SUHYHQWLRQ�SODQV��LQFOXGLQJ�
FRQWLQXHG�UHYLHZ�DQG�DGMXVWPHQW�RI�SODQV�DQG�
JRDOV�DV�ZRUN�SURJUHVVHV�

8VH�DVVHVVPHQW�GDWD�WR�SULRULWL]H�ULVN�DQG�
SURWHFWLYH�IDFWRUV�WR�EH�DGGUHVVHG�WKURXJK�
KD]LQJ�SUHYHQWLRQ�VWUDWHJLHV�WKDW�EXLOG�
VWDNHKROGHU�NQRZOHGJH�DQG�VNLOOV��H�J���WUDLQLQJV��
VWXGHQW�RUJDQL]DWLRQ��JURXS��DQG�WHDP�DFWLYLWLHV��
DQG�VSHFLDO�HYHQWV��

,GHQWLI\�PHDVXUHDEOH�SUHYHQWLRQ�JRDOV��
SURSRVHG�LQWHUYHQWLRQV��DQG�H[SHFWHG�RXWFRPHV�
WKDW�DGGUHVV�FDPSXV�ULVN�DQG�SURWHFWLYH�IDFWRUV�

8VH�DVVHVVPHQW�GDWD�WR�SULRULWL]H�VSHFLÀF�DW�ULVN�
DXGLHQFHV�IRU�KD]LQJ�SUHYHQWLRQ�DFWLYLWLHV�

(QJDJH�LQ�SODQQLQJ�SURFHVV�UHJXODUO\�WR�GHYHORS�
VWUDWHJLHV�DV�QHZ�SUREOHPV�DUH�LGHQWLÀHG�

PLANNING 
8VH�RI�DVVHVVPHQW�GDWD�WR�GHYHORS�GDWD�GULYHQ��LQWHQWLRQDO��DQG�PHDVXUDEOH�SUHYHQWLRQ�JRDOV��LQFOXGLQJ� 
WKH�GHYHORSPHQW�RI�SUHYHQWLRQ�VWUDWHJLHV�WDLORUHG�WR�VSHFLÀF�SRSXODWLRQV�LQ�D�JLYHQ�FRQWH[W�

Planning builds accountability by 
facilitating use of campus data to 
HVWDEOLVK�VSHFLÀF�SUHYHQWLRQ�JRDOV�

that can be measured to determine 
progress in cultivating campus 

environments free from hazing.
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Evaluation includes:
• 5LJRURXV�PHWKRGV�WR�PHDVXUH�WKH�FKDUDFWHULVWLFV��

GHOLYHU\��DQG�LPSDFW�RI�KD]LQJ�SUHYHQWLRQ�
VWUDWHJLHV�UHODWLYH�WR�KD]LQJ�SUHYHQWLRQ�JRDOV��

• 6WUDWHJLHV�WR�PHDVXUH�HIIHFWLYHQHVV��UHÀQH�
IRFXV��DVVHVV�VXFFHVVHV�DQG�RSSRUWXQLWLHV�IRU�
LPSURYHPHQW��DQG�HQKDQFH�VXSSRUW�IRU�RQJRLQJ�
SUHYHQWLRQ�HIIRUWV�

• &ROOHFWLRQ�RI�GDWD�WR�LPSURYH�SUHYHQWLRQ�
VWUDWHJLHV�VR�DV�WR�EHWWHU�DFKLHYH�HVWDEOLVKHG�
JRDOV�

• &RQWLQXDO��LWHUDWLYH�SURFHVVHV�WR�UHÀQH�HYDOXDWLRQ�
LQVWUXPHQWV�DQG�WHVW�VWUDWHJLHV��

“Emphasize data driven work. You have 
to look at what you’re doing to see if it 
works and that’s what we’re looking for 
here—evidence based solutions.” 

HPC Campus Professional

Evaluation Action Steps:
$OORFDWH�UHVRXUFHV�WR�FROOHFW�V\VWHPDWLF�
HYDOXDWLRQ�GDWD�RQ�KD]LQJ�SUHYHQWLRQ�VWUDWHJLHV��
LQFOXGLQJ�WUDLQLQJV��SURJUDPV��SROLFLHV��UHSRUWLQJ�
DQG�LQYHVWLJDWLRQ�SURFHVVHV��DQG�UHODWHG�KD]LQJ�
SUHYHQWLRQ�DFWLYLWLHV�

'HYHORS�DQG�XVH�HYDOXDWLRQ�LQVWUXPHQWV�WR�
PHDVXUH�SUHYHQWLRQ�VWUDWHJLHV��LQFOXGLQJ�VXUYH\V��
SUH�DQG�SRVW�SURJUDP�WHVWV�RU�TXHVWLRQQDLUHV��
IRFXV�JURXSV��LQWHUYLHZV��DQG�WUDFNLQJ�RI�
SDUWLFLSDWLRQ��FRPPXQLFDWLRQ��LQFLGHQWV��
UHSRUWLQJ��LQYHVWLJDWLRQV��DQG�RWKHU�KD]LQJ�DQG�
KD]LQJ�SUHYHQWLRQ�SKHQRPHQD�

8VH�HYDOXDWLRQ�GDWD�WR�UHÀQH�SUHYHQWLRQ�
VWUDWHJLHV�DQG�SURFHVVHV��HYDOXDWLRQ�LQVWUXPHQWV��
DQG�WR�RWKHUZLVH�LQIRUP�KD]LQJ�SUHYHQWLRQ�
SODQQLQJ�DQG�LPSOHPHQWDWLRQ�

(QJDJH�LQVWLWXWLRQDO�UHVHDUFK�VWDII�DQG�IDFXOW\�
ZLWK�NQRZOHGJH�RI�GDWD�FROOHFWLRQ�WR�DVVLVW�LQ�
HYDOXDWLRQ�GHVLJQ��LPSOHPHQWDWLRQ��DQG�GDWD�
DQDO\VLV�IRU�KD]LQJ�SUHYHQWLRQ�

5HSRUW�RQ�DQG�GLVVHPLQDWH�HYDOXDWLRQ�GDWD�
ZLGHO\�YLD�FDPSXV�ZHEVLWH�DQG�RWKHU�SODWIRUPV�
WR�HGXFDWH�VWDNHKROGHUV�DQG�GHPRQVWUDWH�
FRQWLQXHG�LQVWLWXWLRQDO�FRPPLWPHQW�WR�KD]LQJ�
SUHYHQWLRQ�

EVALUATION 
)RUPDO�GRFXPHQWDWLRQ�RI�WKH�SURFHVV�DQG�LPSDFW�RI�SUHYHQWLRQ�VWUDWHJLHV�DV�D�PHDQV�WR�PHDVXUH� 
DQG�SURPRWH�VWUDWHJLHV�ZLWK�HYLGHQFH�RI�HIÀFDF\�

(YDOXDWLRQ�LV�DERXW�HIÀFDF\�DQG�
sustainability. Capturing and sharing 

evaluation data grounds an evidence-
based prevention approach that factors in 

attention to whether and how prevention 
strategies achieve established goals and 

ways to improve so that prevention efforts 
are effective and sustainable over time. 
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Cultural Competence includes:
• .QRZOHGJH�DQG�PLQGVHWV�WKDW�IRVWHU�

XQGHUVWDQGLQJ�RI��DQG�UHVSRQVLYHQHVV�WR��
EURDGHU�SRZHU�G\QDPLFV��VRFLRFXOWXUDO� 
LGHQWLWLHV��DQG�VRFLDO�V\VWHPV�WKDW�VKDSH� 
KD]LQJ�ZLWKLQ�D�JLYHQ�FRQWH[W�

• &RPPLWPHQW�WR�LQFOXVLYLW\�WKURXJK�FRQWLQXHG�
WUDLQLQJ�DQG�XVH�RI�FXOWXUDO�DQG�LQWHUVHFWLRQDO�
OHQVHV�WR�LQIRUP�XQGHUVWDQGLQJ�RI�KD]LQJ�DQG�
GHVLJQ�RI�SUHYHQWLRQ�DQG�HWKLFDO�OHDGHUVKLS�
SURPRWLRQ�VWUDWHJLHV�

• 5HSUHVHQWDWLRQ�E\�GLYHUVH�VWDNHKROGHUV�LQ� 
KD]LQJ�SUHYHQWLRQ�FRDOLWLRQV��

“We were dealing with some serious 
bias-related incidents and that lead to 
more attention to cultural competence 
training. Our work in this area is a 
result of crossover between hazing 
prevention and other work with 
students on cultural competence.”

HPC Campus Professional

Cultural Competence Action Steps:
3URYLGH�RQJRLQJ�WUDLQLQJ�IRU�VWXGHQWV��VWDII��
IDFXOW\��DQG�RWKHU�FDPSXV�VWDNHKROGHUV�WR�
HQVXUH�FXOWXUDO�LQFOXVLYLW\�DQG�UHOHYDQFH�RI�
KD]LQJ�SUHYHQWLRQ�DFWLYLWLHV�

8VH�DQ�LQWHUVHFWLRQDO�OHQV�WR�FRQVLGHU�KRZ�
GLIIHUHQW�DVSHFWV�RI�LGHQWLW\��H�J���UDFH��JHQGHU��
VH[XDO�RULHQWDWLRQ��VRFLRHFRQRPLF�VWDWXV��DQG�
DELOLW\��LQIRUP�DQG�VKDSH�KD]LQJ�EHKDYLRUV��
UHVSRQVHV�WR�KD]LQJ�DQG�KD]LQJ�SUHYHQWLRQ�
HIIRUWV�

%XLOG�KD]LQJ�SUHYHQWLRQ�FRDOLWLRQV�WKDW�UHÁHFW� 
WKH�FXOWXUDO�GLYHUVLW\�RI�WKH�LQVWLWXWLRQ�

'LVFXVV�GLYHUVH�LQVWLWXWLRQDO�KLVWRULHV��WUDGLWLRQV��
DQG�GHPRJUDSKLFV�DQG�IDFWRU�WKHP�LQWR�
GHYHORSPHQW�RI�KD]LQJ�SUHYHQWLRQ�FRDOLWLRQV�
DQG�VWUDWHJLHV�

7DLORU�KD]LQJ�SUHYHQWLRQ�WR�XQLTXH�LQVWLWXWLRQDO�
KLVWRU\�DQG�GHPRJUDSKLFV�

$YRLG�´RQH�VL]H�ÀWV�DOOµ�DSSURDFKHV�WR�KD]LQJ�
SUHYHQWLRQ�

CULTURAL COMPETENCE 
8QGHUVWDQGLQJ�VRFLRSROLWLFDO�DQG�RWKHU�LGHQWLW\�EDVHG�FKDUDFWHULVWLFV�RI�VWXGHQWV�DQG�VWXGHQW�RUJDQL]DWLRQV��
JURXSV��DQG�WHDPV��DQG�RI�WKH�LQVWLWXWLRQV�DQG�VRFLHWDO�FRQWH[WV�LQ�ZKLFK�WKH\�DUH�VLWXDWHG�

Cultural competence is about 
inclusivity and relevance. Involvement 

and training of diverse stakeholders 
ensures that individuals developing 

hazing prevention efforts bring diverse 
perspectives and possess knowledge 

of identity-based variables that shape 
hazing behaviors and responses to 

hazing. That knowledge also informs 
understanding of the relevance and 

HIÀFDF\�RI�DSSURDFKHV�XVHG�WR�SUHYHQW�
hazing and promote ethical leadership.
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Sustainability includes:
• 6\VWHPV�WKDW�DUH�LQ�SODFH�WR�VXSSRUW�VXVWDLQHG�

FRPPLWPHQW�WR��FRQWLQXLW\��DQG�JURZWK�RI� 
KD]LQJ�SUHYHQWLRQ�HIIRUWV��

• 6XIÀFLHQW�DQG�FRQVLVWHQW�IXQGLQJ��VWDIÀQJ�� 
DQG�WLPH�GHGLFDWHG�WR�PDLQWDLQLQJ�DQG�
DGYDQFLQJ�KD]LQJ�SUHYHQWLRQ�HIIRUWV�

• 6HQLRU�OHDGHU�VXSSRUW�IRU�D�FDPSXV�ZLGH�
orientation to hazing prevention that engages 
VWDNHKROGHUV�DQG�IXQFWLRQDO�XQLWV�DFURVV�WKH�
LQVWLWXWLRQ�

• 5HFRJQLWLRQ�WKDW�PRPHQWXP�ZLWK�KD]LQJ�
SUHYHQWLRQ�PD\�QRW�EH�FRQVLVWHQW��EXW�UDWKHU�
HQWDLOV�DOWHUQDWLQJ�OXOOV�DQG�SHULRGV�RI�LQWHQVLYH�
DFWLYLW\�UHODWHG�WR�DFDGHPLF�VFKHGXOHV��
LQFLGHQWV��VWDII�WXUQRYHU��EXGJHWV��DQG�RWKHU�
XQSUHGLFWDEOH�YDULDEOHV�LQ�FDPSXV�VHWWLQJV�

“The funding for hazing prevention 
changed when we were able to show our 
assessment data. At least now our hazing 
prevention program has a presence so 
funds for the program are easier to get 
than they were before.”

HPC Campus Professional

Sustainability Action Steps:
'HGLFDWH�UHVRXUFHV�IRU�KD]LQJ�SUHYHQWLRQ��
LQFOXGLQJ�VWDII�ZLWK�WLPH�IRU�KD]LQJ�SUHYHQWLRQ�
ZRUN�LQFOXGHG�LQ�MRE�GHVFULSWLRQV�DQG�SURJUDP�
IXQGV�WR�VXSSRUW�RQJRLQJ�KD]LQJ�SUHYHQWLRQ�
HIIRUWV�

(VWDEOLVK�WUDLQLQJ�SURFHVVHV�IRU�FRDOLWLRQ�
PHPEHUV�WR�HVWDEOLVK�D�VKDUHG�PLVVLRQ�DQG�
YLVLRQ�DQG�WR�FRQWLQXH�H[SDQGLQJ�WKH�FDGUH�
RI�NQRZOHGJHDEOH�VWDII�DQG�KD]LQJ�SUHYHQWLRQ�
VWDNHKROGHUV�RQ�FDPSXV�

(VWDEOLVK�V\VWHPV�IRU�WUDQVLWLRQ�WR�UHSODFH�
FRDOLWLRQ�PHPEHUV�VR�DV�WR�PDLQWDLQ�PRPHQWXP�
DQG�OHDGHUVKLS�DPLGVW�WXUQRYHU�RI�VWDII��VWXGHQWV��
DQG�RWKHU�KD]LQJ�SUHYHQWLRQ�VWDNHKROGHUV�

&RQVLVWHQWO\�DUWLFXODWH�DQG�PRGHO�D�YLVLRQ�IRU�D�
FDPSXV�ZLGH�DSSURDFK�WKDW�KROGV�DOO�FDPSXV�
VWDNHKROGHUV�DFFRXQWDEOH�IRU�SURPRWLQJ�D�VDIH�
OHDUQLQJ�HQYLURQPHQW�WKDW�LV�IUHH�IURP�KD]LQJ�

(QVXUH�WKDW�VHQLRU�OHDGHUV�DQG�KD]LQJ�SUHYHQWLRQ�
VWDNHKROGHUV�DUWLFXODWH�FRQVLVWHQW��FOHDU��DQG�
KLJKO\�YLVLEOH�DQWL�KD]LQJ�PHVVDJLQJ�DQG�IROORZ�
through relative to hazing programs, policies, 
UHSRUWV��DQG�UHVSRQVH�SURFHVVHV�

&ROODERUDWH�ZLWK�RWKHU�LQVWLWXWLRQV�WKDW�DUH�
FRPPLWWHG�WR�GHYHORSLQJ�DQG�HYDOXDWLQJ�
LQQRYDWLYH�KD]LQJ�SUHYHQWLRQ�VWUDWHJLHV�

SUSTAINABILITY 
$�SURFHVV�RI�PDLQWDLQLQJ�FRPPLWPHQW�DQG�PRPHQWXP�WKURXJK�SHUVLVWHQW�FXOWLYDWLRQ�RI�SURJUDPV��
UHODWLRQVKLSV��UHVRXUFHV��DQG�FRPPXQLFDWLRQ�

Sustainability is about presence 
and persistence. Comprehensive 

hazing prevention is a culture change 
process that progresses and builds 

credibility through consistent and 
substantive engagement, activity, 

communication, infrastructure, 
resource allocation, and enforcement.
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Implementation includes:
• &RRUGLQDWHG�DFWLYLWLHV�UHODWHG�WR�KD]LQJ�

SUHYHQWLRQ�FRPPLWPHQW��DVVHVVPHQW��FDSDFLW\��
cultural competence, planning, evaluation, 
VXVWDLQDELOLW\��DQG�LPSOHPHQWDWLRQ�

• 7UDLQLQJ�DQG�VKDULQJ�RI�FRQVLVWHQW�LQIRUPDWLRQ�RQ�
KD]LQJ�DQG�KD]LQJ�SUHYHQWLRQ�ZLWK�DOO�FDPSXV�
VWDNHKROGHUV�WR�UHLQIRUFH�SROLF\��DQWL�KD]LQJ�
PHVVDJLQJ��DQG�FRPSUHKHQVLYH��FDPSXV�ZLGH�
RULHQWDWLRQ�

• $FWLYLWLHV�WKDW�EXLOG�KD]LQJ�SUHYHQWLRQ�NQRZOHGJH�
DQG�VNLOO�LQ�D�SURJUHVVLYH�ZD\�WKDW�DYRLGV�
UHSHWLWLRQ�DQG�LQVWHDG�EXLOGV�DQG�GHHSHQV�RYHU�
WLPH�DQG�H[SHULHQFH�LQ�D�FDPSXV�VHWWLQJ�

• 3URPRWLRQ�RI�SRVLWLYH��QRQ�KD]LQJ�EHKDYLRUV�DQG�
DWWLWXGHV�WKDW�DOLJQ�ZLWK�LQVWLWXWLRQDO�PLVVLRQV�WR�
GHYHORS�HWKLFDO�OHDGHUV�DQG�E\VWDQGHUV�DFWLYHO\�
HQJDJLQJ�LQ�SRVLWLYH�VRFLDO�QRUPV��

“The coalition made it so folks other 
than Greek Life were talking about 
hazing prevention as an important 
issue.” 

HPC Campus Professional

Implementation Action Steps:
,PSOHPHQW�PXOWLSOH�VWUDWHJLHV�WDLORUHG�WR�
VWXGHQWV��VWDII��IDFXOW\��DOXPQL�DQG�IDPLOLHV�WR�
GHYHORS�WKHLU�NQRZOHGJH�DQG�VNLOOV�LQ�KD]LQJ�
SUHYHQWLRQ�

,QFOXGH�WDUJHW�DXGLHQFH�PHPEHUV�LQ�GHVLJQLQJ�
DQG�WHVWLQJ�SUHYHQWLRQ�VWUDWHJLHV�WR�LPSURYH� 
WKHLU�UHOHYDQFH�DQG�LPSDFW�

3URYLGH�WUDLQLQJV�RQ�WRSLFV�VXFK�DV�FDPSXV�
hazing policies, reporting, response processes, 
WKH�6SHFWUXP�RI�+D]LQJ©, positive social 
QRUPV��VNLOO�EXLOGLQJ�IRU�E\VWDQGHU�LQWHUYHQWLRQ��
LQLWLDWLYHV�WR�FXOWLYDWH�HWKLFDO�OHDGHUVKLS��DQG�
WKH�GHYHORSPHQW�RI�QRQ�KD]LQJ�VWUDWHJLHV�IRU�
EXLOGLQJ�JURXS�FRKHVLRQ�

0RELOL]H�VRFLDO�QRUPV�FDPSDLJQV�EDVHG�
RQ�FDPSXV�GDWD�WR�SURPRWH�DWWLWXGHV�DQG�
EHKDYLRUV�WKDW�VXSSRUW�D�VDIH�DQG�SRVLWLYH�
HQYLURQPHQW�IRU�OHDUQLQJ�DQG�JURXS�FRKHVLRQ�

'HYHORS�DQG�GLVVHPLQDWH�ZHE�FRQWHQW��
QHZVOHWWHUV��SRVWHU�FDPSDLJQV��PHGLD��DQWL�
KD]LQJ�PHVVDJLQJ��DQG�VWXGHQW�GHVLJQHG�
SURJUDPV�DQG�HYHQWV�WKDW�EXLOG�VNLOOV�IRU�HWKLFDO�
OHDGHUVKLS�DQG�WKH�GHYHORSPHQW�RI�KHDOWK\�
VRFLDO�QRUPV�IRU�VWXGHQW�RUJDQL]DWLRQV��JURXSV��
DQG�WHDPV��

8WLOL]H�SUHYHQWLRQ�VWUDWHJLHV�ZLWK�HYLGHQFH�RI�
HIÀFDF\�DQG�PDLQWDLQ�ÀGHOLW\�ZLWK�WKH�HYLGHQFH�
EDVH�ZKLOH�DOVR�WDLORULQJ�VWUDWHJLHV�WR�PHHW�WKH�
QHHGV�RI�HDFK�XQLTXH�FDPSXV�FRQWH[W�

'HYHORS�LPSOHPHQWDWLRQ�VWUDWHJLHV�QHVWHG�
ZLWKLQ��DQG�DOLJQHG�ZLWK�EURDGHU��FDPSXV�
ZLGH�SUHYHQWLRQ�LQLWLDWLYHV�UHODWHG�WR�VH[XDO�
DQG�UHODWLRQVKLS�YLROHQFH��EXOO\LQJ��VXLFLGH�
SUHYHQWLRQ��VXEVWDQFH�XVH��DQG�RWKHU�DUHDV� 
RI�VWXGHQW�ZHOOQHVV�DQG�FDPSXV�VDIHW\�

IMPLEMENTATION 
8VH�RI�VSHFLÀF�VWUDWHJLHV�DQG�DSSURDFKHV�FRQVLGHUHG�SDUWLFXODUO\�SURPLVLQJ�IRU�KD]LQJ�SUHYHQWLRQ�

Implementation is about a positive,  
proactive learning environment. Creation 

of progressive learning activities for 
campus stakeholders that promote positive 

organization, group, and team norms 
fosters behaviors and attitudes that are 

inhospitable to and preventive of hazing.



�������$OO�5LJKWV�5HVHUYHG���11

College B
)RU�\HDUV��VWDII�PHPEHU��'U��7\UD�-RQHV��LQ�WKH� 
VWXGHQW�OHDGHUVKLS�GLYLVLRQ�DW�&ROOHJH�%�ZDV�ZLGHO\�
UHFRJQL]HG�DV�WKH�SHUVRQ�VSHDUKHDGLQJ�DQG�
UHVSRQVLEOH�IRU�LVVXHV�UHODWHG�WR�KD]LQJ��'U��-RQHV�
GHYHORSHG�D�3RZHU3RLQW�SUHVHQWDWLRQ�DERXW�KD]LQJ�
IRU�VWXGHQWV�DQG�DQRWKHU�IRU�VWDII�WR�RXWOLQH�&ROOHJH�
%·V�SROLF\�RQ�KD]LQJ�DQG�LQWURGXFH�E\VWDQGHU�
LQWHUYHQWLRQ�DV�D�SUHYHQWLRQ�VWUDWHJ\��DORQJ�ZLWK�
QRQ�KD]LQJ�VWUDWHJLHV�IRU�EXLOGLQJ�JURXS�FRKHVLRQ��
:KHQ�'U��3DWULFLD�&RZO��&ROOHJH�%·V�9LFH�3UHVLGHQW� 
RI�6WXGHQW�$IIDLUV�KDSSHQHG�WR�VHH�WKH�SUHVHQWDWLRQ��
VKH�GHWHUPLQHG�WKDW�DOO�VWDII�QHHGHG�WR�JDLQ�PRUH�
NQRZOHGJH�RQ�WKLV�LVVXH��'U��&RZO�DQG�'U��-RQHV�
EHJDQ�FR�SUHVHQWLQJ�WKH�3RZHU3RLQW��:RUNLQJ�
WRJHWKHU��WKH\�GHYHORSHG�DQ�DQWL�KD]LQJ�VWDWHPHQW�
VLJQHG�E\�'U��&RZO�WR�FRQYH\�&ROOHJH�%·V�VWDQFH�RQ�
KD]LQJ��7KH�VWDWHPHQW�LV�KLJKOLJKWHG�RQ�WKH�ÀUVW�SDJH�

RI�&ROOHJH�%·V�KD]LQJ�ZHEVLWH��:KLOH�'U��-RQHV�
FRQWLQXHV�WR�EH�D�JR�WR�SHUVRQ�IRU�KD]LQJ�DW�&ROOHJH�
%��VWXGHQWV�DQG�VWDII�DVVRFLDWH�FDPSXV�KD]LQJ�
LQLWLDWLYHV�ZLWK�'U��&RZO��HVSHFLDOO\�EHFDXVH�VKH�LV� 
RQH�RI�WKH�PDLQ�SHRSOH�ZKR�SUHVHQWV�RQ�WKH�LVVXHV��
VKDUHV�LQIRUPDWLRQ�ZLWK�WKH�FDPSXV�DERXW�KD]LQJ�
LQYHVWLJDWLRQV�DQG�VDQFWLRQV��DQG�WDONV�DERXW�RWKHU�
ZD\V�RI�EXLOGLQJ�JURXS�XQLW\�ZLWKRXW�KD]LQJ��6LQFH�
ZULWLQJ�WKH�DQWL�KD]LQJ�VWDWHPHQW��'U��&RZO�PDGH�
RWKHU�FKDQJHV�DV�ZHOO��:KHUHDV�'U��-RQHV�ZDV�
ZRUNLQJ�RQ�KD]LQJ�EHFDXVH�LW�ZDV�DQ�DUHD�RI� 
VSHFLDO�LQWHUHVW��QRZ�WKLV�ZRUN�LV�LQFOXGHG�LQ�KHU� 
MRE�GHVFULSWLRQ��ZLWK�����RI�KHU�WLPH�DOORFDWHG�WR�
KD]LQJ��DQG�����RI�KHU�SURJUDP�EXGJHW�WDUJHWHG�
WRZDUGV�FRVWV�DVVRFLDWHG�ZLWK�KD]LQJ�SUHYHQWLRQ�
SURJUDPPLQJ��DFWLYLWLHV��DQG�SURIHVVLRQDO�
GHYHORSPHQW�

SAMPLE COMPREHENSIVE HAZING SCENARIO

WHY IT WORKS
In this example, the partnership between hazing prevention 
staff and a senior-level vice president demonstrated a growing 
leadership commitment to hazing prevention. Because of the 
YLFH�SUHVLGHQW·V�LQÁXHQFH�RQ�FDPSXV��WKHUH�LV�EURDGHU�VXSSRUW�
for the issue. The incorporation of hazing prevention efforts into 
Dr. Jones’ job description also makes the work more sustainable 
DV�WKH�SRVLWLRQ�VSHFLÀFDOO\�DOORFDWHV�WLPH�DQG�IXQGLQJ�WR�
these efforts, regardless of whether Dr. Jones remains in that 
particular role.

“The panacea is having the key staff members there to keep it 
moving. At times where there wasn’t a lot of action, we were still 
keeping hazing on that radar, making sure people didn’t lose 
sight of it and the need to continue addressing it. The staff keep 
the conversations at the forefront. They’ve taken a problem over 
the past three to four years now and turned the tides.” 

HPC Campus Professional
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College M
$�FDPSXV�DVVHVVPHQW�FRQGXFWHG�E\�WKH�2IÀFH�RI�
,QVWLWXWLRQDO�5HVHDUFK�HYHU\�WKUHH�\HDUV�ZLWK�VWXGHQWV��
VWDII��DQG�IDFXOW\�FRQÀUPHG�WKDW�����RI�&ROOHJH�0�
VWXGHQWV�KDG�H[SHULHQFHG�VRPH�IRUP�RI�KD]LQJ��WKDW�
IRU�����RI�WKRVH�VWXGHQWV��VWDII�DQG�DGYLVRUV�ZHUH�
DZDUH�RI�WKH�KD]LQJ��WKDW�VWXGHQWV�DQG�VWDII�KDYH� 
D�VWURQJ�VHQVH�RI�FDPSXV�WUDGLWLRQ��DQG�VWXGHQWV�
DWWHQG�H[SHFWLQJ�D�KHDY\�HPSKDVLV�RQ�DWKOHWLFV�DQG�
SDUW\LQJ��%DVHG�RQ�WKHVH�GDWD��WKH�FDPSXV�KD]LQJ�
SUHYHQWLRQ�FRDOLWLRQ�GHFLGHG�WR�IRFXV�LWV�LQLWLDO�HIIRUWV�
RQ�HGXFDWLQJ�VWDII�DQG�IDFXOW\�ZKR�WKH\�YLHZHG�DV�
JDWHNHHSHUV�IRU�VWXGHQWV��7KH\�FUHDWHG�WUDLQLQJV�WR�
SUHSDUH�IDFXOW\�DQG�VWDII�WR�JXLGH�VWXGHQWV�WRZDUGV�
QRQ�KD]LQJ�DFWLYLWLHV�WR�EXLOG�JURXS�FRKHVLRQ��WR�

GHYHORS�FXOWXUDO�FRPSHWHQFH�UHODWHG�WR�KD]LQJ�
SUHYHQWLRQ��DQG�WR�VXSSRUW�WKHP�VKRXOG�D�KD]LQJ�
LQFLGHQW�RFFXU��(DFK�\HDU��DOO�VWDII�DQG�IDFXOW\�
FRPSOHWH�D����PLQXWH�KD]LQJ�SUHYHQWLRQ�UHYLHZ�
RXWOLQLQJ�WKH�FDPSXV�KD]LQJ�GHÀQLWLRQ��SROLF\��
UHSRUWLQJ�DQG�LQYHVWLJDWLRQ�SURFHVVHV��VWDII�FRQWDFWV��
DQG�UHYLHZ�RI�HPSOR\HH�UROHV�LQ�KD]LQJ�SUHYHQWLRQ��
,QIRUPDWLRQ�LQ�WKHVH�HGXFDWLRQDO�DFWLYLWLHV�DOLJQV�ZLWK�
KD]LQJ�SUHYHQWLRQ�WUDLQLQJV�WDUJHWHG�WR�VWXGHQWV�DQG�
ZLWK�WKH�JRDOV�DQG�DFWLYLWLHV�RI�WKH�KD]LQJ�SUHYHQWLRQ�
FRDOLWLRQ��&RDOLWLRQ�PHPEHUVKLS�DFURVV�FDPSXV�XQLWV�
DQG�VWDNHKROGHU�JURXSV�KDV�H[SDQGHG�DQG�EHHQ�
PRUH�FRQVLVWHQW�VLQFH�WKH�WUDLQLQJV�EHJDQ�WR�EH�
LPSOHPHQWHG�

WHY IT WORKS
In this example College M demonstrates a commitment to hazing 
prevention through administration of regular campus assessments. 
7KURXJK�LWV�FROODERUDWLRQ�ZLWK�WKH�2IÀFH�RI�,QVWLWXWLRQDO�5HVHDUFK��
the coalition builds capacity for evidence-based prevention, 
including an intentional planning process that uses available 
data to identify at risk audiences—in this case staff and faculty 
with limited knowledge of hazing and hazing prevention—to shift 
the culture of hazing. The resulting implementation of trainings 
highlights the importance of hazing cultural competence and 
conveys consistent information and messaging for staff, faculty 
and students about their roles in hazing prevention.

SAMPLE COMPREHENSIVE HAZING SCENARIO

“Being consistent with providing information about what 
we are doing on campus was important. Letting senior staff 
and other staff know they can listen to webinars, providing 
information about what hazing is, and presentations about our 
campus hazing data. All of those things keep being visible and 
consistent and that’s helped demonstrate that hazing prevention 
isn’t just happening when there’s a problem but it’s continuing 
to happen on our campus when there’s not any problem.” 

HPC Campus Professional
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College K
$W�&ROOHJH�.��VHYHUDO�VWXGHQWV�ZDONHG�RXW�RI�D�QHZ�
PHPEHU�LQLWLDWLRQ�HYHQW�IRU�D�KLJKO\�UHJDUGHG�KRQRU�
VRFLHW\�EHFDXVH�WKH\�GLGQ·W�ZDQW�WR�SDUWLFLSDWH�LQ�
KD]LQJ��/DWHU��WKH\�VXEPLWWHG�DQRQ\PRXV�UHSRUWV�
RQ�WKH�LQFLGHQW��$IWHU�WZR�RI�WKH�VWXGHQWV�LQ�WKH�
JURXS�ZURWH�DQ�RS�HG�LQ�WKH�VWXGHQW�QHZVSDSHU��
WKH\�VHFXUHG�D�PHHWLQJ�ZLWK�&ROOHJH�.·V�SUHVLGHQW�
WR�H[SUHVV�WKHLU�FRQFHUQV��8QFHUWDLQ�DERXW�
ZKHWKHU�WKHUH�ZDV�HQRXJK�LQWHUHVW�LQ�WKH�LVVXH�
LQ�WKH�SUHVLGHQW·V�RIÀFH��WKH\�GHFLGHG�WR�WDNH�
RWKHU�SURDFWLYH�VWHSV��$IWHU�PHHWLQJ�ZLWK�KD]LQJ�
SUHYHQWLRQ�VWDII�DQG�OHDUQLQJ�DERXW�WKH�FDPSXV�
KD]LQJ�SUHYHQWLRQ�FRDOLWLRQ��WKH\�VWDUWHG�D�VWXGHQW�
OHG�VXEFRPPLWWHH�RI�WKH�FRDOLWLRQ�WR�IRFXV�RQ�
ZD\V�WR�SURPRWH�DOWHUQDWLYHV�WR�KD]LQJ�LQ�VWXGHQW�
RUJDQL]DWLRQV��JURXSV��DQG�WHDPV��

 
,Q�WKHLU�ÀUVW�\HDU��WKH\�GHYHORSHG�DQ�HWKLFDO�
OHDGHUVKLS�WUDLQLQJ�VR�WKDW�VWXGHQW�OHDGHUV�DQG�QHZ�
PHPEHUV�RI�VWXGHQW�RUJDQL]DWLRQV�FRXOG�OHDUQ�DERXW�
DQG�HVWDEOLVK�FRPPRQ�H[SHFWDWLRQV�IRU�OHDGHUVKLS��
PHPEHUVKLS��DQG�KHDOWK\�JURXS�FRKHVLRQ��7KH\�
SLORWHG�WKH�WUDLQLQJ�ZLWK�WKH�KRQRU�VRFLHW\�DQG�
RWKHU�FDPSXV�RUJDQL]DWLRQV��UHFHLYHG�SRVLWLYH�
IHHGEDFN�IURP�VWXGHQWV�DQG�VWDII��DQG�FRQWLQXHG�
WR�FROODERUDWH�ZLWK�VWDII�RQ�SURPRWLRQ�RI�QRQ�
KD]LQJ�JURXS�QRUPV��7KHLU�VXEFRPPLWWHH�FRQWLQXHG�
WR�IXQFWLRQ��ZLWK�QHZ�PHPEHUV�QRPLQDWHG�HDFK�
\HDU�E\�VWXGHQWV�DQG�DSSRLQWHG�E\�WKH�SUHVLGHQW��
7KH�JURXS�VHUYHV�DV�D�VXEFRPPLWWHH�RI�WKH�KD]LQJ�
SUHYHQWLRQ�FRDOLWLRQ�ZLWK�UHSUHVHQWDWLRQ�RQ�WKH�
FRDOLWLRQ��DQG�QRZ�OHDGV�UHJXODUO\�RIIHUHG�SURJUDPV�
RQ�QRQ�KD]LQJ�VWUDWHJLHV�WR�EXLOG�JURXS�FRKHVLRQ��

WHY IT WORKS
In this example, students take the initiative to increase 
commitment to hazing prevention on their campus. They were 
active bystanders in declining to participate in hazing and seeking 
to discuss their experiences with campus leaders. They contribute 
to capacity building by taking an active role in the campus 
coalition and developing opportunities for implementation of 
trainings focused on alternatives to hazing. The president’s 
commitment became more visible through coalition nominations 
and contributed to sustainability when trainings and the 
subcommittee became permanent aspects of campus hazing 
prevention efforts.

SAMPLE COMPREHENSIVE HAZING SCENARIO

“Our vice president selected members of the university 
to serve and did a charge to the hazing prevention 
committee. It created credibility for the group and 
a sense of importance because it came from the vice 
president.”

HPC Campus Professional
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Bystander intervention 
$�SUHYHQWLRQ�VWUDWHJ\�WR�EXLOG�DZDUHQHVV�DQG�VNLOOV�
IRU�LQGLYLGXDOV�ZKR�REVHUYH�SUREOHPDWLF�EHKDYLRU³
LQFOXGLQJ�KD]LQJ��EXOO\LQJ��VH[XDO�DVVDXOW��VH[XDO�
KDUDVVPHQW��LQWLPDWH�SDUWQHU�YLROHQFH��DQG�RWKHU�
KLJK�ULVN�EHKDYLRU³WR�VWHS�LQ�DQG�WDNH�DFWLRQ�WR�
SUHYHQW�SRWHQWLDO�KDUP�EHIRUH��GXULQJ��DQG�DIWHU�
LQVWDQFHV�RI�LQWHUSHUVRQDO�YLROHQFH��

Campus stakeholders 
$OO�LQGLYLGXDOV�ZLWK�D�VWDNH�LQ�IXOÀOOLQJ�DQG�EHQHÀWLQJ�
IURP�D�FDPSXV�PLVVLRQ��LQFOXGLQJ�VHQLRU�H[HFXWLYH�
DQG�DGPLQLVWUDWLYH�OHDGHUV��VWDII��VWXGHQWV��DOXPQL��
IDPLOLHV��DQG�LQGLYLGXDOV�ZLWKLQ�WKH�EURDGHU�
FRPPXQLW\�VXUURXQGLQJ�FDPSXV�

Campus-wide 
$�SUHYHQWLRQ�DSSURDFK�WKDW�LV�UHOHYDQW�WR�DQG�
HQJDJHV�DOO�GLYLVLRQV�RQ�FDPSXV�DQG�DOO�FDPSXV�
VWDNHKROGHUV��LQFOXGLQJ�VHQLRU�OHDGHUV�DQG�
DGPLQLVWUDWRUV��VWDII��VWXGHQWV��DOXPQL��IDPLOLHV��DQG�
LQGLYLGXDOV�ZLWKLQ�WKH�EURDGHU�FRPPXQLW\�VXUURXQGLQJ�
FDPSXV�

Comprehensive 
$�SUHYHQWLRQ�DSSURDFK�WKDW�LV�UHOHYDQW�WR�DQG�
HQJDJHV�FDPSXV�VWDNHKROGHUV�DQG�XQLWV�DW�YDULRXV�
OHYHOV�RI�DQ�LQVWLWXWLRQ³H�J���LQGLYLGXDO��JURXS��
LQVWLWXWLRQDO��DQG�EURDGHU�FRPPXQLW\�OHYHOV��WKURXJK�
XVH�RI�PXOWLSOH�VWUDWHJLHV�DQG�FRPSRQHQWV��UHODWLYH�WR�
WKH�+3)��

Divisions or Units 
'HSDUWPHQWV�RU�VHFWLRQV�RI�WKH�FDPSXV�LQIUDVWUXFWXUH��
VXFK�DV�VWXGHQW�DIIDLUV��DWKOHWLFV��DFDGHPLF�DIIDLUV��
DQG�DOXPQL�DIIDLUV�

Ethical leadership 
$Q�DSSURDFK�WR�EXLOGLQJ�SRVLWLYH��QRQ�KD]LQJ�VRFLDO�
QRUPV�WKURXJK�VWXGHQW�OHDGHUVKLS�GHYHORSPHQW�
DFWLYLWLHV�WKDW�IRFXV�RQ�HWKLFDO�EHOLHIV�DQG�YDOXHV�
UHODWHG�WR�UHVSHFW��GLJQLW\��DQG�WKH�ULJKWV�RI�RWKHUV��
DV�D�IRXQGDWLRQ�IRU�HQKDQFLQJ�VWXGHQWV·�FDSDFLW\�WR�
OHDG�FKDQJH��PDQDJH�FRQÁLFW��DQG�WDNH�ULVNV��

Hazing prevention 
&DPSXV�LQLWLDWLYHV�WKDW�DGGUHVV�WKH�SUREOHP�RI�KD]LQJ�
WKURXJK�SUR�DFWLYH�PHDVXUHV³VXFK�DV�SURJUDPV��
DFWLYLWLHV��SURFHVVHV��DQG�LQIUDVWUXFWXUH³�WR�SUHYHQW�
LW�EHIRUH�LW�KDSSHQV��SULPDU\�SUHYHQWLRQ��EXW�WR�DOVR�
VXSSRUW�DQG�VWUHQJWKHQ�LQWHUYHQWLRQ�DQG�UHVSRQVH�
�VHFRQGDU\�DQG�WHUWLDU\�SUHYHQWLRQ��WR�KD]LQJ�

Hazing prevention coalition 
$�JURXS��FRPPLWWHH�RU�WDVN�IRUFH�RI�FDPSXV�
VWDNHKROGHUV�FKDUJHG�ZLWK�GHYHORSLQJ�DQG�PHHWLQJ�
PHDVXUDEOH�SUHYHQWLRQ�JRDOV�UHODWHG�WR�KD]LQJ��
ZKLFK�PD\�DOVR�HQFRPSDVV�D�IRFXV�RQ�QRQ�KD]LQJ�
VWUDWHJLHV�IRU�EXLOGLQJ�JURXS�FRKHVLRQ��SUHYHQWLRQ�RI�
YLROHQFH��VH[XDO�DVVDXOW�DQG�KDUDVVPHQW�DQG�GUXJ�
DQG�DOFRKRO�XVH��DQG�RWKHU�FDPSXV�VDIHW\�DQG�
SUHYHQWLRQ�LVVXHV�FRPPRQO\�DVVRFLDWHG�ZLWK�KD]LQJ��

Infrastructure 
)RXQGDWLRQDO�SK\VLFDO�DQG�RUJDQL]DWLRQDO�VWUXFWXUHV³
LQFOXGLQJ�IXQGV��SROLFLHV��DQG�SHUVRQQHO³QHHGHG�IRU�
WKH�RSHUDWLRQ�RI�DQ�LQVWLWXWLRQ��LQVWLWXWLRQDO�HQGHDYRU��
RU�SURJUDP�

Intersectional lens 
$�SHUVSHFWLYH�WKDW�FRQVLGHUV�WKH�LQWHUVHFWLQJ�
DQG�RYHUODSSLQJ�QDWXUH�RI�VRFLRFXOWXUDO�LGHQWLW\�
FDWHJRULHV�VXFK�DV�UDFH��FODVV��JHQGHU��VH[XDO�
RULHQWDWLRQ��DQG�DELOLW\�LQ�RUGHU�WR�XQGHUVWDQG�WKH�
FRPSOH[LW\�RI�KXPDQ�H[SHULHQFHV�

Mandate 
$�ZULWWHQ�DXWKRUL]DWLRQ��FKDUJH�RU�FRPPDQG�WR�WDNH�
D�FHUWDLQ�FRXUVH�RI�DFWLRQ��

FRQWLQXHG�RQ�QH[W�SDJH

GLOSSARY OF TERMS
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Non-hazing strategies for  
building group cohesion 
1HZ�PHPEHU�DFWLYLWLHV�DPRQJ�VWXGHQW�RUJDQL]DWLRQV��
JURXSV��DQG�WHDPV�WKDW�EXLOG�FRQQHFWLRQV��
EHORQJLQJ��DQG�XQLW\�DPRQJ�QHZ�DQG�HVWDEOLVKHG�
PHPEHUV�LQ�ZD\V�WKDW�GR�QRW�LQFOXGH�KD]LQJ��
([DPSOHV�LQFOXGH�FRPPXQLW\�VHUYLFH�DFWLYLWLHV�RU�
WULSV��JURXS�RXWLQJV��H�J���DWWHQGLQJ�D�FDPSXV�HYHQW��
PRYLH��FRQFHUW��RU�JRLQJ�ERZOLQJ�WRJHWKHU���URSHV�
FRXUVHV��OHDGHUVKLS�WUDLQLQJV��SUREOHP�VROYLQJ�JDPHV��
DQG�RWKHU�LQWHUDFWLRQV�DPRQJ�PHPEHUV�WKDW�GR�
QRW�LQYROYH�KXPLOLDWLRQ��GHJUDGDWLRQ��RU�HOHPHQWV�
WKDW�FRXOG�SODFH�DQ�LQGLYLGXDO�DW�ULVN�RI�SK\VLFDO�RU�
HPRWLRQDO�KDUP�

Risk and protective factors 
$VSHFWV�RI�FDPSXV�FXOWXUH�DQG�FRQWH[W��LQFOXGLQJ�
DWWLWXGHV��EHKDYLRUV��QRUPV��LQIUDVWUXFWXUH��UHVRXUFHV��
SHUVRQQHO��HWF���WKDW�LQFUHDVH�WKH�OLNHOLKRRG�RI�KD]LQJ�
�ULVN�IDFWRUV��RU�GHFUHDVH�WKDW�OLNHOLKRRG��SURWHFWLYH�
IDFWRUV���7R�EH�HIIHFWLYH��FDPSXVHV�XVH�GDWD�WR�
LGHQWLI\�ULVN�DQG�SURWHFWLYH�IDFWRUV�IRU�KD]LQJ�DW�DOO�
OHYHOV�RI�WKH�FDPSXV�FXOWXUH��H�J���LQGLYLGXDO��JURXS��
LQVWLWXWLRQ��DQG�EURDGHU�FRPPXQLW\�DQG�VRFLHW\��
LQ�RUGHU�WR�SODQ�IRU�DQG�LPSOHPHQW�VWUDWHJLHV�WKDW�
PLWLJDWH�DJDLQVW�ULVN�IDFWRUV�DQG�SURPRWH�SURWHFWLYH�
IDFWRUV�

Senior leaders 
6HQLRU�H[HFXWLYH�DQG�DGPLQLVWUDWLYH�OHDGHUV�RQ�
FDPSXV��VXFK�DV�WKH�3UHVLGHQW�DQG�9LFH�3UHVLGHQWV��
'HDQV��DQG�'LUHFWRUV�RI�GLYLVLRQV�DQG�XQLWV�DFURVV�
FDPSXV��LQFOXGLQJ�WKH�'HDQ�RI�6WXGHQWV��DQG�
'LUHFWRUV�RI�6WXGHQW�&RQGXFW��6WXGHQW�$FWLYLWLHV��
*UHHN�/LIH��&DPSXV�5HFUHDWLRQ��$WKOHWLFV��HWF�

Social norms 
$�EHKDYLRU�WKDW�LV�H[SHFWHG�DQG�DFFHSWHG�LQ�D�
JLYHQ�VLWXDWLRQ��+D]LQJ�VRFLDO�QRUPV�UHIHU�WR�UXOHV�
RI�EHKDYLRU�WKDW�DUH�H[SHFWHG�DQG�FRQVLGHUHG�
DFFHSWDEOH�E\�PHPEHUV�RI�DQ�RUJDQL]DWLRQ��JURXS�RU�
WHDP��3HRSOH�ZKR�FRQIRUP�WR�H[SHFWHG�VRFLDO�QRUPV�
PD\�EH�PRUH�UHDGLO\�DFFHSWHG�ZLWKLQ�D�JURXS��ZKLOH�
WKRVH�ZKR�GR�QRW�PD\�EH�VKXQQHG�RU�VXIIHU�VRPH�
NLQG�RI�FRQVHTXHQFH��1RUPV�FKDQJH�DFFRUGLQJ�WR�
WKH�HQYLURQPHQW�RU�VLWXDWLRQ�DQG�PD\�FKDQJH�RU�EH�
PRGLÀHG�RYHU�WLPH�

Social norms approach 
$�GDWD�GULYHQ�SUHYHQWLRQ�DQG�FXOWXUH�VKLIW�DSSURDFK�
GHVLJQHG�WR�HPSKDVL]H�SRVLWLYH�EHKDYLRU��)RU�
H[DPSOH��VWXGHQWV�RQ�D�JLYHQ�FDPSXV�PD\�EHOLHYH�
WKDW�KD]LQJ�LV�WKH�QRUP��EXW�GDWD�IURP�D�FDPSXV�
DVVHVVPHQW�LQGLFDWH�WKDW�WKH�PDMRULW\�RI�VWXGHQWV�
EHOLHYH�LW�LV�QHYHU�DFFHSWDEOH�WR�KXPLOLDWH��GHJUDGH��
RU�DEXVH�VRPHRQH�LQ�RUGHU�WR�MRLQ�D�FOXE��WHDP��RU�
RUJDQL]DWLRQ��7KHVH�GDWD�FDQ�VHUYH�DV�D�EDVLV�IRU�D�
VRFLDO�QRUPV�FDPSDLJQ��H�J���SRVWHUV��VRFLDO�PHGLD�
LQIR�JUDSKLFV��WDEOH�WHQWV��WKDW�KLJKOLJKW�WKH�SRVLWLYH�
QRUP�LQ�DQ�HIIRUW�WR�FRUUHFW�WKH�PLVSHUFHLYHG�QRUP��

Spectrum of Hazing© 
$�IRUPXODWLRQ�WKDW�GHSLFWV�KD]LQJ�EHKDYLRUV�RQ�D�
VSHFWUXP�IURP�LQWLPLGDWLRQ��WR�YLROHQW�KD]LQJ�UHODWLYH�
WR�IUHTXHQF\�RI�RFFXUUHQFH�DQG�UHFRJQLWLRQ�RI�
WKH�EHKDYLRU�DV�KD]LQJ��7KH�IRUPXODWLRQ�IDFLOLWDWHV�
GLVFXVVLRQ�RI�KD]LQJ�UHODWLYH�WR�ORFDWLRQ�RQ�WKH�
VSHFWUXP�DV�D�FRQVWUXFWLYH�DOWHUQDWLYH�WR�DQ�HLWKHU�
RU�DSSURDFK�WR�ZKHWKHU�EHKDYLRU�LV��RU�LV�QRW��KD]LQJ��
)XUWKHU��WKH�IRUPXODWLRQ�VXSSRUWV�D�K\SRWKHVLV�WKDW�
VWUDWHJLHV�WR�LQFUHDVH�DZDUHQHVV�RI�ORZ�UHFRJQLWLRQ��
KLJK�IUHTXHQF\�LQWLPLGDWLRQ�KD]LQJ�FRXOG�LQFUHDVH�
WKH�UHFRJQLWLRQ�WKUHVKROG�DQG�ORZHU�IUHTXHQF\�RI�
WKRVH�EHKDYLRUV��ZKLFK�PD\��LQ�WXUQ��UHGXFH�WKH�
IUHTXHQF\�DQG�LQFUHDVH�UHFRJQLWLRQ�RI�KDUDVVPHQW�
DQG�YLROHQW�KD]LQJ���

Staff 
(QWU\��PLG��DQG�VHQLRU�OHYHO�VWDII�LQ�GLYLVLRQV�DFURVV�
FDPSXV��LQFOXGLQJ�VWXGHQW�DFWLYLWLHV��OHDGHUVKLS��
KHDOWK�DQG�ZHOOQHVV��VWXGHQW�FRQGXFW��UHVLGHQWLDO�
OLIH��*UHHN�/LIH��DWKOHWLFV��LQFOXGLQJ�FRDFKHV���DOXPQL�
DIIDLUV��FDPSXV�SROLFH��DQG�RWKHU�VWXGHQW�VHUYLFH�
UROHV�DVVRFLDWHG�ZLWK�QHZ�VWXGHQW�RULHQWDWLRQ��
FRXQVHOLQJ��UHFUHDWLRQDO�VSRUWV��DGYLVRUV�WR�KRQRUDU\�
VRFLHWLHV��HWF�

GLOSSARY OF TERMS CONTINUED
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